
AFRS HQ FORM 42, 20020201  (EF-VI) (RSOPA)                  REPLACES ATC HQ FORM 42, SEP 93, WHICH IS OBSOLETE 

PROCEDURAL GUIDANCE MESSAGE 
   

Name and Grade of Action Officer 
Haines, Thomas S., Lt Col 

Office Symbol 
AFRS/RSOC 

Series Number 
117 

Signature of Action Officer 
//signed/tsh/21 Oct 04// 

Effective Date 
    22 Oct 04 

  To Action Initials/Date   To Action Initials/Date   To Action Initials/Date 

1 RSOA Coord  4 RSO Appr/Sign      
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3 RSO2 Coord          

FROM:  HQ AFRS/RSO 
 
SUBJECT:  Officer Accessions Goaling 
 
TO:  All Recruiting Personnel 
 
1.  This message provides guidance and clarification on a number of issues related to officer 
accessions goaling for FY 2005. 
 
2.  The requirements provided by the Air Force Surgeon General’s office are attached for your use in 
targeting appropriate markets.  The AFRS goals are also provided for each category. 
 
3.  The Allied Health goal is a combination of the BSC (FQ and HPSP) and MSC program.  By 
combining the goal, it allows overproduction in one area to cover any deficiency in another. 
 
4.  The nurse specialist goal of 78 is a subset of the total nurse goal of 249; thus a nurse specialist 
EAD counts against the 78 as well as the 249.  Conversely, EADs of clinical nurses (46N3) or for the 
Nurse Transition Program (46N1) will count against the 249, but not the 78. 
 
5.  Groups must distribute all physician, dentist and nurse goals to the squadron level.  They may 
hold up to 10% of their allied health and line officer goals at the group level.  Squadrons will 
distribute EAD goals to their OA flights.  Recruiters will be given select goals as a minimum for all 
programs.  It is permissible for squadrons to hold line officer accession goals the at the squadron 
level.  This applies primarily if EA recruiters are working the OTS program.  Operations 
involvement in bank validation will be vital.  Groups must advise HQ AFRS/RSOA of any changes 
to recommended squadron goals provided on 5 October. 
 
6.  It is not permissible to utilize team recruiting in assigning goals. 
 
FOR THE COMMANDER 
 
//SIGNED// 
 
JAMES M. BROWNE, Colonel, USAF 1 Atch 
Chief, Operations Division AFMS Requirements/AFRS Goals 
 
 
 
 



Air Force Medical Service Requirements and
Air Force Recruiting Service Goals

Fiscal Year 2005

Priority AFSC Specialty
FY 2005 

Requirement

FY 2005 
AFRS 
Goal

1 44M3 Internist 40
2 48R3 Flight Surgeon - Residency Trained (FP, IM, etc.) 40
3 44F3 Family Physician 20
4 48A3 Aerospace Medicine Specialist (RAM) 5
5 44R3 Radiologist 10
6 44P3 Psychiatrist 10
7 44E3A Emergency Medicine Specialist 10
8 44D3 Pathologist 8
9 44K3 Pediatrician 6
10 44M3B Cardiologist 5
11 44N3 Neurologist 5
12 44T3 Radiation Oncologist 4
13 45U3 Urologist 4
14 44M3D Gastroenterologist 3
15 44M3J Pulmonologist 3
16 44R3B Radiologist - Special Procedures 2
17 44D3D Pathologist - Forensics 2
18 45G3D Ob/Gyn - Maternal/Fetal Specialist 2
19 44K3A Pediatrician - Adolescent Medicine 2
20 44B3 Preventive Medicine 2
21 44K3H Pediatric Neurologist 2
22 44D3A Pathologist - Hematology 2
23 44M3H Infectious Disease Specialist 2
24 44Y3 Critical Care Specialist 2
25 45S3G Plastic Surgeon 2
26 44U3 Occupational Medicine 2
27 45S3F Neurological Surgeon 2
28 45G3E Ob/Gyn - Urogynecology/Pelvic Specialist 1
29 44M3J Nephrologist 1
30 44S3A Dermatologic Surgeon 1
31 44S3 Dermatologist 1
32 44M3F Rheumatologist 1
33 44P3A Psychiatrist - Child 1
34 44R3A Neuroradiologist 1
35 44K3F Pediatric Gastroenterologist 1

Financial Assistance Program (FAP)
2 Year 

Sponsorship
3 Year 

Sponsorship
FAP-1 44F1 Family Medicine 3 1
FAP-2 44M1 Internal Medicine 3 1
FAP-2 45S1 General Surgery 2 1
FAP-2 45G1 Ob/Gyn 1 1
FAP-2 44R1 Diagnostic Radiology 2 1
FAP-2 48R1 Flight Surgeon - Residency Trained (FP, IM, etc.) 2 1
FAP-2 44D1 Pathology 2 1
FAP-2 45A1 Anesthesiology 1 1
FAP-2 45N1 Otolaryngology 1 1
FAP-2 44N1 Neurology 2 1
FAP-2 44K1 Pediatrics 1 1
FAP-2 44E1A Emergency Medicine 1 1

84

1 47G3 Dentist-Fully Qualified 79
2 47G1C Dentist (for AEGD-1) 15
3 47G3C Clinical Dentist (1-year AEGD/GPR graduate) 6
4 47G3A Comprehensive Dentist (2-year General Dentistry Residency graduate) 1
5 47P3 Prosthodontist 1
6 47S3 Oral & Maxillofacial Surgeon 1
7 47H3 Periodontist 1
8 47E3 Endodontist 1

MEDICAL CORPS

238

FAP  (a total of 4 DC FAP sponsorships are available to any combination of the three specialties listed 
below -- sponsorships will not exceed three years)

TOTAL - MEDICAL CORPS

DENTAL CORPS



Air Force Medical Service Requirements and
Air Force Recruiting Service Goals

Fiscal Year 2005

Priority AFSC Specialty
FY 2005 

Requirement

FY 2005 
AFRS 
Goal

FAP 47P1 Prosthodontics
FAP 47G1A Comprehensive Dentist (2-year General Dentistry Residency)
FAP 47S1 Oral & Maxillofacial Surgery

109 47

1 * 46N3E Clinical Nurse - Critical Care 52
2 46N3 Med/Surg Nurse - Fully Qualified 102
3 46N1 Med/Surg Nurse - Transition Program 80
4 * 46N3F Clinical Nurse - Neonatal Intensive Care 10
5 * 46N3G Clinical Nurse - Obstetrical 25
6a * 046P3 Mental Health Nurse 3
6b * 046P3A Mental Health Nurse - Specialist 3

Other * 46M3 Nurse Anesthetist 3
Other * 46N3A Nurse Practitioner - Women's Health 3
Other * 46N3J Clinical Nurse - Emergency Room 31
Other * 46S3 Operating Room Nurse 25
Other * 46N3H Nurse Practitioner - Family 3
Other * 46G3 Nurse Midwife 10

(78)
2 Year 

Scholarship
3 Year 

Scholarship
NC HPSP-1 46M3 Nurse Anesthetist 5
NC HPSP-2 46N3A Nurse Practitioner - Women's Health 2

249

0 41A3 Health Services Administrator (MSC) 37
1 43H3 Public Health 14
2 42P1 Clinical Psychology Residency 23
3 43T3 Biomedical Laboratory 7
4 43E3 Bioenvironmental Engineer (BEE) 12
5 43E3C/E BEE - Medical Construction / Architecture 1
6 43P3 Pharmacist 4
7 42F3 Podiatrist 1
8 43M3 Medical Entomologist 1
9 42S1 Clinical Social Worker 5
10 42N1A Audiology Internship 3
11 43D1 Dietetic Internship 2
12 43Y3 Health Physicist - USUHS direct 2

1 Year 
Scholarship

2 Year 
Scholarship

BSC HPSP-1 43P1 Pharmacy 2 9
BSC HPSP-2 42E1 Optometry 3 6
BSC HPSP-3 43Y1 Health Physicist (Advanced Degree) 2 1

135

3-Year Scholarship 63
4-Year Scholarship 128

191 191

2-Year Scholarship 30
3-Year Scholarship 35
4-Year Scholarship 40

105 105TOTAL - HPSP - DENTAL

4

TOTAL - ALLIED HEALTH

HPSP - MEDICAL

TOTAL - HPSP - MEDICAL

HPSP - DENTAL

HPSP - BSC

* Nurse Specialist (the specialist goal of 78 is a subset of the total of 249; thus a nurse specialist EAD 
counts against the 78 as well as the 249.)

HPSP - Nurse

357

135

TOTAL - DENTAL CORPS

NURSE CORPS

TOTAL - NURSE CORPS

ALLIED HEALTH


